AEP 672, Readings in Education: Personal Responsibility

(Undergraduate Version)
Instructors: 





                                   
          Dr. Ray Striler

                                                                                                                                  Dr. Elden Daniel

Email: (go to this website)



           http://www.leadershipcredit.net/contact.php
Phone:






           (Use contact link above this for your POC.)

Fax:






           (Use contact link above this for your POC.)

Address:





           (Use contact link above this for your POC.)

COURSE CREDIT:




            1, 2 or3 undergraduate credits 

DATES, TIMES, NUMBER OF SESSIONS:
            Organization dependent (26-40+ each fifty







                        minute sessions each semester, annually)

COURSE DESCRIPTION: This seminar/workshop delivered course is designed to enhance development of a student’s goal achievement and personal responsibility skills.  Emotionally intelligent teachers or trainers will be able to model as well as talk about the thoughts and behaviors most important to a person’s goal and academic achievement and personal well-being.  The skills learned in this course provide a research derived and validated approach to help learners identify, understand and develop specific behaviors related to critical thinking skills. 

This seminar/workshop uses the Personal Responsibility Map as a starting point for individual and group focused interventions emphasizing experiential and skill based learning experiences to improve learner achievement and personal effectiveness.  This model encourages self-awareness, self-understanding, and positive personal change within the context of a supportive relationship. The Personal Responsibility Map measures the following areas: goal-setting, self-efficacy, values congruence, achievement drive, supportive environment, self-esteem, self-management, problem solving, and resiliency. 

COURSE OBJECTIVES:  Upon completion of this course, students will 

· Learn how to link a learner’s needs to specific intervention strategies to improve student achievement and personal responsibility skills.
· Present the Personal Responsibility Skills concept to their sponsoring organization.

· Lead introductory Personal Responsibility Skills workshops for entire schools

· Take back to the classroom a variety of strategies, tactics and tools to change the traditional classroom into one of dynamic learning.

· Create a classroom atmosphere and culture, which values diversity and a positive climate to tap the individual talents of each learner.

· Facilitate the development of curriculum applications.

· Lead schools in assessing student learning using the Personal Responsibility Map. 

TEXTS, READINGS, AND INSTRUCTIONAL RESOURCES:

Oakwood Solutions, LLC, PERSONAL RESPONSIBILITY MAP PROFESSIONAL MANUAL(s), Oshkosh, WI. Oakwood Solutions, LLC, 2004
Oakwood Solutions, LLC, PERSONAL RESPONSIBILITY MAP ACHIEVING ACADEMIC AND CAREER GOALS RE VERSION, Oshkosh, WI. Oakwood Solutions, LLC, 2003.
COURSE REQUIREMENTS:
· Each student enrolled will participate in a nationally recognized train the educator/trainer workshop produced by The Conover Company and sponsored by their governmental or commercial organization.   
· A student produced learning journal
· Post-seminar examples of classroom integration of workshop-learned instructional techniques, 
· A personal reflection paper on the seminar outcomes.  
· Attendance at all seminar and workshop sessions is mandatory for participants.          
In addition, the following is required:
1 or 2 Credits:  Two or Three-page reflection paper on the concepts covered during the week.

3 Credits:  The same reflection paper required for 1-2 credits.  In addition, a four-page paper describing two of the concepts discussed during the week, how you, the attendee attempted to integrate the concepts into your classroom, and feedback about whether it succeeded or how they could improve on your efforts.

Papers submitted by email to your assigned college/university instructor.  

GRADE DISTRIBUTION AND SCALE:

Class participation will be evaluated through the production of each student’s prepared personal reflections journal, student workshop produced learning tools, and by instructor observed participation in small group sessions.

One/Two Credit:
Post-Seminar Reflection Paper   40%




Seminar Participation:   30%




Student Learning Journal:  30%

Three Credits:

Post-Seminar Program Integration Paper  40%

Student Produced Journal   20%

Post-Seminar Reflection Paper  20%

Seminar Participation    20%
Grade Distribution:     93-100%   A




85-92%    B




78-84%    C




70-77%    D




69 and below    F
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