AEP 672, Readings in Education: EMOTIONAL INTELLIGENCE

(Graduate Version)

Instructors: 





                                   
          Dr. Ray Striler

                                                                                                                                  Dr. Elden Daniel

E-mail: (go to this website)


                http://www.leadershipcredit.net/contact.php
Phone:





                (Use contact link above this for your POC.)

Fax:





                (Use contact link above this for your POC.)

Address:




                (Use contact link above this for your POC.)

COURSE CREDIT:



                                   (variable) 1 - 3 graduate credits

DATES, TIMES, NUMBER OF SESSIONS

           Organization dependent (15 - 45+ each, 

                                                                                     fifty-minute sessions each semester annually)
COURSE DESCRIPTION:  The purpose of this seminar delivered course is to develop new knowledge and applications of innovative teaching and learning assessment strategies, which significantly increase student performance. Participants will learn to utilize the Personal Skills Map assessment instrument as a tool for individual personal growth, and develop a personal profile or “map" of eleven personal and life skills, as well as three potential problematic indicators, all related to emotional intelligence.

Emotional Intelligence is a learned ability to identify, experience, understand and express human emotions in healthy and productive ways.  Emotional skills are primary factors of motivation and the gateway to lifelong learning and high levels of achievement.  Research world-wide indicates that emotional intelligence skills are essential to all learning.  This intensive course will introduce educators, trainers and managers to the concepts of emotional intelligence to enable their students/employees to acquire new information more rapidly and with less stress.  Participants will receive instruction and practice in creating a carefully orchestrated, highly positive learning environment for making individual performance in any subject area more rapid, more effective and more enjoyable.
COURSE OBJECTIVES: Upon completion of this course, students will . . .

· learn about emotional intelligence and how it affects behaviors and success in life and work..

· create a classroom atmosphere and culture, which values diversity and a positive climate to tap the emotional intelligence talents of each learner.

· be able to engage in and utilize assessments for use in their own classrooms, schools and work environments.

· learn about their individual strengths and areas to develop.
· learn how to develop and relate an individual’s Personal Skills Map and

 design a learning program unique to their students/workers’ environment. 
· learn how to redesign the instructional environment to encourage and support learning.
· not only strengthen themselves as lifelong learners, but also transcend the work setting and apply their newly discovered self-assessment to their own personal lives.

TEXTS, READINGS, AND INSTRUCTIONAL RESOURCES

1.  THE SUCCESS PROFILER(, Personal Skills Map: Research Manual; Administrative Manual(Education Version); and Decision Making User Workbook(s)
COURSE EXPECTATIONS:


Attendance at all seminar and workshop sessions


Skills learned in this seminar can help improve staff and student performance and reduce stress by helping users learn how to increase self-restraint and compassion, to relate better to others, and to achieve targeted goals;


Improvement of instruction and learning through the student’s application of concepts learned in the seminar;


Development of curriculum units;


Demonstrated competence in using Personal Skills Map strategies, tools and technologies;


Application of management and instruction, which supports a wide range of learning styles


Student produced learning journal.

Student Writing Assignments:


One credit requires a three-page course integration paper that defines the expectations that the student has for the use of this seminar experience in their work environment.  Students should cite at least one impact and develop their methodology of assessing that impact.

Two credits require a four-page course integration paper that defines the expectations that the student has for the use of this seminar experience in their work environment.  Students should cite at least three impacts and develop their methodology of assessing these impacts.

Three credits require the integration paper cited for two credits plus the following:   

Each participant will conduct Internet based research on at least three subject matter websites from independent organizations working with Emotional Intelligence based theories.  Compare and contrast each organization’s findings, experiential understanding, and their outcomes.  Discuss the implications for your organizational requirements and objectives.  Your paper should not be less than five pages.  

Finally, select and read a book or professional journal article of your choice related to this topic and prepare a two-page review of your chosen author’s principles and opinions.  Compare and contrast them with your own experiences over the past semester or schoolyear.
Course Grading:

The on-site seminar instructor will grade student performance.  Final grade will be determined by the instructor:

GRADUATE






GRADE DISTRIBUTION:

Post-Seminar Integration Paper(s)/Research 60%
                                93-100%           A

Student Produced Journal 20%



                    85-92%            B
Seminar Participation 20%



                    78-84%            C









       70-77%            D






            

69 & below           F
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