AEP 673, Problems in Education: Current Perspectives in Education

and Organizational Change

(Graduate Version)
Instructor:

                                               Dr. Raymond Striler




                                               Dr. Elden Daniel

Email: (go to this website)
    
                       http://www.leadershipcredit.net/contact.php
Phone:




                       (Use contact link above this for your POC.)

Fax:




                       (Use contact link above this for your POC.)

Address:



                       (Use contact link above this for your POC.)

COURSE CREDIT:


                       1 or 2 graduate credits (variable credits)

DATES, TIMES, NUMBER OF SESSIONS: 
Organization dependent (15 to 30+ each, fifty-








minute sessions each semester, annually.

COURSE DESCRIPTION:  This workshop delivered course is designed to develop new knowledge and applications of innovative teaching and learning assessment strategies, which significantly increase student performance.  Participants will be introduced to new topics and skills as tools for individual student growth.  Integrated topics include but not limiting are ethics in education, educational management tools, intervention strategies, organizational change, and overcoming resistance to change.  

COURSE OBJECTIVES:  Upon completion of this course, students will be able to:

· Implement new and innovative curriculum applications applicable to their subject

      area expertise. 

· Utilize and train to standard seminar introduced skill sets to the level appropriate

       for their students’ needs and academic success per organizational expectations.

· Implement new curriculum applications, and assess outcomes to provide greater

       understanding of the impact these changes have on their students’ understanding

       and skill sets.

· Manage, resource, implement and assess change within their classrooms and

       schools. 

TEXTS, READINGS, INSTRUCTIONAL RESOURCES:

(1) Hyerle, David Ed.D. Thinking Maps( Tools for Learning Manual. Raleigh, NC. Innovative Sciences, Inc. 1995

(2) HQS, U.S. Army. Leadership Theory and Application. Fort Monroe, VA. U.S. Army Cadet Command. 2002


COURSE REQUIREMENTS:

Attendance is required at all sessions of the course  

Student produced seminar personal learning journal of key topics and their application(s)

A post-seminar reflection paper

Student Writing Assignment:

One Credit: The student will write a three-page course concept integration paper on any two concepts presented during the seminar.

Two Credits: The student will complete the paper for one credit.  In addition, the student will produce a second paper of not less than five pages and analyze how their personal philosophy of education may affect their interpretations of the ‘right way’ of doing things that will result from this seminar on organizational change.  

GRADE DISTRIBUTION AND SCALE:

 Student Journal:  20 %
 Post-Seminar Reflection Paper:  30 %

 “Interpretation of ‘right way’ paper”:  50%
Grade Distribution:     93-100% A




85-92%   B




78-84%   C




70-77%   D




69 and below  F
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