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LEAD 124:  CHARACTER EDUCATION AND COMMUNITY SERVICE

INSTRUCTOR:



            Donna Rice, PhD 

                                                                                    Raymond Striler, EdD

Email: (click on web link)                              http://www.leadershipcredit.net/contact.php 
Phone:                                                             http://www.leadershipcredit.net/contact.php
Address:




            208 Edgemont Boulevard







            Alamosa, CO   81101

COURSE CREDIT:




2 undergraduate credits 

DATES, TIMES, NUMBER OF SESSIONS:
Organization dependent, 26 to 30 fifty

                                                                                    minute sessions each ASC semester,

                                                                                    annually. Service-Learning approx. 15 hrs

COURSE DESCRIPTION:  CHARACTER EDUCATION AND COMMUNITY SERVICE,   This course imparts a basic knowledge of identifying, acquiring and matching crucial personal behaviors and provides for a service learning education project.  The course is designed to empower students to identify their present behavioral communication strengths; identify behaviors required to meet personal objectives; and provide concrete strategies and exercises for developing behaviors required for being successful and fulfilled in their career choices and communications with others.  The course culminates with a service learning education project in the student’s local community.  
COURSE OBJECTIVES:  Upon completion of this course, students will be able to:

· Mind Map for Character Education

· Definition of Character as used in this course

· The power and role of the story as a model for Character Education

· The effects of terror on the imagination of youth

· Understanding diversity as a basis to Character Education
· How to identify present communications behavioral strengths through a powerful four-card sort as the foundation of Character.
· The development of the mind, leadership, team building and action crucial to character development. 
· How to develop the thought processes for positive character growth.
· How to develop the leadership or decision-making processes for positive character growth.
· How to develop the team-building or emotional processes for positive character growth.
· How to develop the action processes for positive character development
· A four phase learning model for positive character augmentation: Inquire (Relater Part of Me), Gather (Builder Part of Me), Process (Planner Part of Me) and Apply (Adventurer part of me)
· The Guessing Game
· Hot Button value
· Inquire as to what the participant means by “Friendship”.

· Relationship with others and Character development.

· Gather, Process and Apply how build positive Character Attributes

· Inquire as to what the participant means by “The Spoiled Child”.

· Gather, Process and Apply how spoiling destroys positive Character Attributes.

· Inquire as to what the participant means by “Courage”.

· Gather, Process and Apply basic Courageous Action in personal lifestyles.

· Inquire as to what the participant means by “False Judgments”.

· Gather, Process and Apply how character is destroyed by false judgments.

· Inquire from the participants how  “Child Abuse and Bullies” effect character development.

· Gather, Process and Apply how abuse may be prevented.

· Inquire how the participants explain and define their life’s great adventures.

· Gather, Process and Apply positive behavioral characteristics.

· Inquire how the participants define and think about authority.

· Gather, Process and Apply successful leadership characteristics.

· Inquire as to what the participants perceive as good and evil.

· Gather, Process and Apply behaviors required for positive character development.

· Inquire as value of knowledge in character development

· Gather, Process and Apply behaviors require knowledge of learning styles as a positive means for character development.

· Inquire as how fear disintegrates character development

· Gather, Process and Apply ways of coping with monsters under the bed.

· Inquire the value of celebrating life as an integral part of character development.

· Gather, Process and Apply celebration of life as an essential part of a person’s character
· Have an overview of the crucial need for behavior change as the basis of Character Education.   

· Understand the power and role of the story in Character Education, diversity and identification of the present behavioral makeup of their character

· To learn four basic components of character development, consisting of: thinking part of self, leadership part of self, team-building part of self, and the action part of self.

· Use a four-phase strategy for character development.

· Explore how spoiling is detrimental to character maturity.

· Ascertain the meaning and practical application of personal courage.

· Appreciate how false judgments are detrimental to positive character progress.

· Identify the destructive nature of child abuse and bullies.

· Adventurer the attribute of character of “going where no man has gone before!”

· To be able to lead or at times as the situation requires act as part of a team

· Explore what is good and evil in character growth.

· Knowledge as the foundation Character maturity.

· The relationship of fear and intimidation to formation of character.

· The value of genuine character is the capacity to celebrate life.

COMMUNITY SERVICE LEARNING OBJECTIVES:  Upon completion of this portion of the course, students will be able to:

· Discuss and express the purpose and goals of their service learning experience.

· Present the need for their particular service learning education project and what the need fulfills.
· Discuss what skills or knowledge they, the student, might need for the particular service experience. 

· Answer what are some ways this service experience will help them become a positive influence on others.

· Analyze issues they might face, and how to deal with them in a positive way. 

· Develop observation skills.

· Acquire student assessment skills during the analysis phase of their project.

· Explore applications or future use of ideas and learnings they acquire from the service learning education project.

· Develop closure techniques to their experience.

· Develop a step-by-step outline of their project’s responsibilities.

· Develop a set of project conclusions…goals, affect and lessons learned.

· Provide a list of recommendations for future efforts in their project topic.

TEXTS, READINGS, INSTRUCTIONAL RESOURCES:

Aeon Hieropoint Publishing. Character Education. Seattle, WA, First Edition 2002
http://www.winningcolors.com/

Supplemental Reading:  Supplied by each local instructor/state organization state

 organization unique to its local program and school district requirements.

COURSE REQUIREMENTS:

· Each student enrolled will participate in a semester-long class sponsored by their high school, JROTC Cadre or Community Service Organization.  On-site cadre will instruct these classes. Course requirements include a student produced learning journal, regular examinations at the end of academic classroom unit.  Subsequent to academic discussions students will complete a Community Service Learning Education Project.  A post-Project Reflection Paper is mandatory.  Attendance at sessions (26 to 30 hours+) is mandatory for all participants.  
· Student must not be on local academic or disciplinary probation within their school or organizational program. 

· Demonstrate writing skills in accordance with local state standards for grade-level.

Instructors/mentors, on-site, submit signed grade roster of student’s achievement to instructor of record.

GRADE DISTRIBUTION AND SCALE:

To determine a final grade: The on-site class instructor will grade student performance.  

Grading system will be:  Letter Grade (‘A-F’)
Percentage of the final grade will be determined by:

Class Participation: 15%

Student Journal: 20%

Final Exam: 20%

Community Service-learning Project 25%
Reflection Paper: 20%.
  

Class participation will be evaluated by instructor observed student participation in small group sessions.

Grade distribution:


     93-100%

A


     85-92%

B

      78-84%

C


      70-77%

D


      69 and below
F
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